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Eligibility

You are eligible to participate in the 401k plan on the first of the month after 90 days of service and have
had your 21st birthday.

When | can enter
You may enter the Plan on the next January 1 or July 1 after you complete the eligibility requirements.

How much | can save op of Page

You may voluntarily contribute from 1% to 15% of your pay. Your taxable income is reduced by the
amount you save. Therefore, you lower your current federal and state taxes by participating in this
portion of the Plan. (The maximum deferral percentage and/or dollar amount may be limited by IRS
regulations.)

Company match

At our discretion, Rehab Solutions may choose to make a year end matching contribution. This may
change from time to time.

Vesting

Vesting refers to your "ownership" of company contributions. You are always 100% vested in your plan
contributions and your rollover contributions, plus any earnings they generate. You will vest based on
your service as follows:

Years of Service \ Vesting Percentage

Less than 3 0%
3 Years + 100%



Withdrawal of money

Money may be withdrawn from the plan in these events:

Retirement at the plan's normal retirement age and at the early retirement age
At death to your named beneficiaries

Upon a qualifying disability

Termination of employment

The plan also allows for Hardship Withdrawals, governed by the IRS. Hardship Withdrawals are granted if
there is an immediate and substantial financial need and that all other resources for financing have been
exhausted. Hardship Withdrawals may be made in the following circumstances:

e To pay for medical expenses not covered by insurance

e To pay for the purchase of a principal residence

e To pay for tuition for the next session of post secondary education for you, your spouse or your
children

e To pay amounts necessary to prevent your eviction from or foreclosure of a mortgage on your
principal residence

e Hardship withdrawals are to be a minimum of $1,000

Complete details of the plan will be given to you when you become eligible to participate. The rules of the
plan document govern the plan.

Rollover

If you qualify, rollovers and transfers from other qualified plans are allowed. For help with a rollover into
this plan or out of this plan contact the plan administrator.

Checking my balance

You may check your account and your account balances online at the following address:

800-986-3343

fvww.principal.com/ind.htm

This account management interface gives you secure access to your retirement account information,
transaction capabilities and other plan-specific information.

You must have your social security number and password in order to access the site. You may call 1-
800-543-5776 for questions, to verify and initiate you password or change your fund selections.

Changing how much | contribute

You can stop, decrease or resume contributions at any time.


http://www.principal.com/ind.htm
http://www.principal.com/ind.htm

Other resources

Rod Beard

Director of Accounting/Controller
704-841-2115 x21
rbeard@rehabsolutionsinc.net

Mark A. Thompson

Atlanta Capital Group

3340 Peachtree Road

Suite 2320

Atlanta, GA 30326

866-893-4103
mthompson@atlantacapitalgroup.com

800-986-3343

M.Qrincigal.cog
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Note: The simplified benefit summaries contained herein are designed to be concise, simplified highlights
of each benefit plan. As such, they are not comprehensive or authoritative. For complete details, please
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http://www.principal.com/index.shtm
http://www.rehabsolutionsinc.net/wp-content/uploads/2009/10/website_401k_beneficiary-designation.pdf
http://www.rehabsolutionsinc.net/wp-content/uploads/2009/10/website_401k_directed-investments.pdf
http://www.rehabsolutionsinc.net/wp-content/uploads/2009/10/website_401k_salary-reduction-election.pdf
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http://www.rehabsolutionsinc.net/wp-content/uploads/2009/10/website_401k_eligibility-notice.pdf
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refer to the applicable benefit plan booklet provided by the insurer or your employer. In matters of tax or
legal interpretation, seek the services of a qualified professional.
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